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About us
Rentokil Initial is an international business 
services company employing over 40,000 
colleagues across more than 80 countries. Our 
mission is to protect people and enhance lives, 
for example by controlling pests to ensure 
safer foods and medicines, improving hygiene 
in schools and enhancing interior office and 
retail spaces with plants and scenting.

We are global leaders and experts in the fields 
we operate in, investing in training, science, 
innovation and technology.

Listening and acting on feedback is part of 
our culture to support colleagues and our 
customers. Rentokil Initial regards equality 
and fairness as a fundamental right of all of 
its colleagues. We live our values of Service, 
Relationships and Teamwork which were 
identified by our colleagues across the world.

As a responsible business we have mitigated 
100% of our carbon footprint through the work 
of climate change charity Cool Earth.

Our Heritage
At Rentokil Initial we have a long heritage of 
service and innovation. 

The Initial brand dates back to 1903 when 
customer’s own initials were stitched into their 
towels and linen to ensure they only received 
their own items back. Rentokil dates back 
to 1925 when the wooden roof of London’s 

Our ambition is to be both a world-class service 

company and a world-class employer of choice. 

Therefore our culture is critical to our success.  Across 

our different businesses, our people share our mission, 

values and culture.   

Westminster Hall at the Houses of Parliament 
was under threat by Deathwatch beetle. Our 
founder created a new fluid which successfully 
controlled the infestation and the rest is history 
Innovation has been in our DNA ever since.

Combining building functional 
expertise with leadership 
development, our Corporate 
Graduate Programme gives 
you a chance to realise your 
career ambitions in a world 
class organisation. We hope 
this brochure gives you a 
good insight into the world of 
Rentokil Initial and why you 
should apply to join us.

APPLY NOW

Welcome video from Andy Ransom, CEO

https://drive.google.com/a/rentokil-initial.com/file/d/1oUg0ICk1iQvV8GVbg_J98fP5Lh_C9Wvw/view?usp=sharing
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Our Vision 
A world-class services company, protecting 
people and enhancing lives through industry-
leading innovation; best-in-class product and 
service quality, and care for our colleagues, 
customers and communities across the globe. 

We will harness the heads, hearts and spirit 
of our highly trained experts to become 
acknowledged as a customer service 
champion, universally recognised for 
performance excellence and doing it all at 
pace in the RIGHT WAY. 

Our Values
Our values underpin everything we do, and 
make us the company we are. We asked our 
colleagues what should be our core values 
and they came up with the three they believe 
characterise Rentokil Initial: 

Service 
Throughout the company there is a very strong 
focus on delivering outstanding customer 
service. 

Relationships
Building meaningful relationships - with our 
customers, with colleagues in other parts of 
the company, and with our suppliers and other 
stakeholders. 

Teamwork
We believe great things can be achieved 
through teamwork, respect and support. We 
look to collaborate across the organisation so 
we can leverage our collective strength and 
ideas.

APPLY NOW

Service . Relationships . Teamwork

In their own words...
What better way to find out about us than through the words of our own people? 
Here’s just a small selection of posts from our internal social media channels.
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APPLY NOW

Sustainable Future 
Acknowledgements of the 
company’s sustainability 
performance include 
accreditation among world-
leading businesses in the Dow 
Jones Sustainability World 
Index and the FTSE4Good 
Index.
Rentokil Initial in the UK is a signatory of 
the Armed Forces Covenant and offers an 
Ex-Military recruitment programme. The 
Company’s career transition partnership has 
recruited over 50 ex-forces colleagues over 
the last two years.

Rentokil Initial is values-focused and we 
believe that we have a responsibility to 
support our communities and causes with 
synergy to our mission; and mitigate our 
impact on the planet we all share. We match 
the funds raised by colleagues for causes 
close to their hearts.  In addition, since 2011 we 
have supported a small charity called Malaria 
No More, who are striving to end deaths 
caused by Malaria. 

We have developed a strong relationship 
with them, and in 2018 we entered a new 
partnership with another charity, Cool Earth 
- supporting the people of Wabumari, Papua 
New Guinea to save their forests, protect 
their livelihoods. Saving 1,000 acres of forest 
mitigates our global carbon footprint.

Find out more by visiting: www.rentokil-
initial.com/responsible-delivery

Over the last five years, Rentokil Initial has reduced its 

energy derived emissions by nearly 19% and its water 

usage by over 20%.

Through countless different activities of colleagues 

we’ve so far raised over £200,000
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ICAEW Corporate Development Award
Winner: Most effective use of M&A to grow and increase 
shareholder value

Communicate Corporate & Financial Awards
Best printed report: FTSE 100
Silver - Rentokil Initial plc

American Hort International 2017 Plantscape Awards
25 winners

Glassdoor
Rentokil Initial ranked 7th best company to work for in the UK. 

Efig Awards 2017 (celebrating excellence in British and 
European interior landscaping)
Seven awards including technician of the year

Our awards 
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Other awards include:

Corporate Responsibility credentials:

commissioned to deliver a full pest control service, including mosquito control, 
to the 2014 Brazil based world cup as well as the 2016 Rio Olympic Games.

No.1 in Indeed’s Top-Rated 
Workplaces: Best in the 
Private Sector 

Britain’s Most Admired 
Company for...   
-  Business Services 
-  Diversity and Inclusion 

The Queen’s Award for 
Enterprise for International 
Innovation

The Queen’s Award for 
Enterprise for International 
Trade

Britain’s Most Admired Companies  2017-2018
Winner: Business Support Services

IR Society Best Practice Awards 2017
Winner: Most effective communication of company investment 
proposition - FTSE100

HR Excellence Awards 2017
Winner: Most Innovative Deployment of HR Technology  

HCM Excellence Awards 2017
Gold: Best Learning Team
Gold: Best Advance in Learning Technology Implementation

Learning & Performance Institute Awards
Silver: Learning team of the year

Broadwalk Services Awards 2017 
Winner: Deal of the Year (Haniel JV)

We are proud to have received many awards over the past few years. 
Notably we have received:

Dow Jones Sustainability World Index 
Listed every year since 2005

Bronze Class Sustainability Award 2017

FTSE4Good
Listed in the Support Services category since 2015

Ethibel
Rentokil Initial has been reconfirmed as a constituent of the 
Ethibel Sustainability Index (ESI) Excellence Europe from  
20 September 2017.

Open Corporation
Rentokil Initial was ranked 9th in this 2017 trade union 
transparency index of multinational companies

oekom
Rentokil Initial received Prime status in the oekom Corporate 
Rating from July 2017.

CDP
Rentokil Initial has made a submission to the CDP every year 
since 2008.

APPLY NOW
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Our Colleagues are our Brand
Our people are our business – they are our experts and deliver a great service 
for our customers. 

They also demonstrate great commitment to each other every day as one 
team. As a growing company we know that to keep succeeding we must 
inspire our colleagues and attract new talented people to join our company. 

Our colleagues are experts in their fields. They represent Rentokil Initial and 
deliver our high quality services to customers.

Diversity & Inclusion  
A key strategic aim of Rentokil Initial plc is to be recognised as a world-
class employer of choice, which is able to attract, recruit and retain the best 
people from the widest possible pool of talent. Therefore, we are committed 
to creating a diverse and inclusive working environment for all employees 
by at all times striving to be an organisation which values everyone’s talents 
and abilities and where diversity is encouraged. We want our workforce to 
reflect the diverse nature of the business environment and markets in which 
we operate and the customers that we serve. We believe a more diverse 
and inclusive workforce will boost our financial performance, enhance our 
reputation, support innovation and increase colleague engagement.

Diversity has many shapes and form, all you need to remember is that we 
encourage you to apply, come as you are!

The foundations of our culture in Rentokil Initial are our 
values of Service, Relationships and Teamwork. In our 2019 
colleague survey, 90% of colleagues said that they had a ‘good 
understanding of our values’. We believe that a clear set of values 
– owned and lived by colleagues - can make a fundamental 
difference to how they feel and go about their work.

APPLY NOW

Service
We are passionate about delivering 
excellent customer service to every 
customer

Relationships
We value long lasting relationships with our 
colleagues and customers

Teamwork
Our business is about great teamwork 
– getting it right, for our colleagues and 
customers

Welcome Our Awards Our Culture Our Graduate
Programme
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What is it like to work at Rentokil Initial?  

OUR MISSION
What we’re here 
to do

OUR VALUES
The core things 
that underpin 
everything you do

OUR CULTURE
What it’s actually 
like to work with 
and at Rentokil 
Initial

OUR MEASURES
How we make 
sure our culture 
is working

Customer focused
Firstly, we’re a service 
company. We strive to 
meet our customers’ 
needs and our people 
go the extra mile 
to do so. We work 
hard to support our 
customers and each 
other. When things go 
wrong, we put them 
right.

Commercial
We employ smart 
people to help the 
company grow 
by making good 
decisions that benefit 
our customers. We 
constantly seek out 
new opportunities for 
growth and ways to 
work more effectively.

Diverse
We want our 
workforce to 
reflect the diverse 
customers will serve. 
We value everyone’s 
talents and abilities 
and strive to attract, 
recruit and retain the 
best people from the 
widest possible pool 
of talent.

Down to earth
We don’t like big 
egos. People who 
succeed with us are 
friendly, comfortable 
in their own skin, 
straightforward, 
constantly seeking to 
improve, with ideas 
and experiences, 
and acknowledge 
the contribution of 
others.

Innovative
We use the latest 
advancements to 
build an innovation 
pipeline that sets 
us apart from the 
competition. We 
embrace digital 
technologies that 
help create new 
products and make 
us more efficient.

World-class service company
l  Customer Service
l  Net Promoter Score (CVC)                   
l  Customer retention
l  External reviews (eg Trustpilot)

World-class Employer of Choice
l  ‘Your Voice Counts’ survey 
l  Diversity
l  Colleague retention
l  External reviews (eg Glassdoor)

Service
We are passionate about delivering 
excellent customer service to every 
customer

Relationships
We value long lasting relationships 
with our colleagues and customers

Teamwork
Our business is about great 
teamwork – getting it right, for our 
colleagues and customers

Protecting People. Enhancing Lives.

APPLY NOW
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Our Graduate Programme

n To build functional expertise through 
broad exposure and experiences in one of 
our key corporate functions

n To develop individuals in the business with 
the leadership potential to have long and 
successful careers with our business

n To complement our organization with 
driven and ambitious individuals who want 
to commit their futures to the company

As a graduate at Rentokil Initial we want 
you to develop and grow so that you can 
inject new ideas and apply your energy and 
drive to continuing to make our business 
successful. The Corporate Graduate 
Programme has therefore been designed 
to give you an unrivalled opportunity to 
test yourself across a variety of roles within 
a function, apply your entrepreneurial 
spirit and develop your management and 
leadership potential. 

Through a combination of leading-edge 
blended learning and job placements you 
will begin to understand our business and 
what it takes to be a manager in a high 
performing global company. 

Depending on your chosen function, you can 
expect to undertake a variety of placements 
in various roles allowing you to develop 
wide ranging skills and work with a range of 
different colleagues. 

Within these areas you will acquire a strong 
understanding of both the commercial 
and technical aspects of the function, 
develop your skills so that you can 
move the business forward, learn how to 
communicate effectively with stakeholders, 
act professionally, work effectively in teams 
and develop your knowledge of our broader 
global business.

Our Corporate Graduate 
Programme makes a real 
difference to the business and 
to the individuals that join us. 
Our programme has 3 key 
objectives:

By joining our Corporate 

Graduate Programme you will 

build experience and expertise 

in functions that are critical to 

our strategy. For example, our HR 

team is core to our ambition to 

become a world-class employer of 

choice, our IT function is driving our digital strategy, 

our Marketing teams are taking forward a number 

of game-changing innovations and the different 

areas of our Finance functions are critical to 

our continued high performance, including our 

leading expertise in M&A.  Our Corporate Graduate 

Programme has a great track record of bringing 

in and developing future talent for our business 

and wherever you work we will give you all the 

support and development you need for a long and 

successful career with Rentokil Initial. 

Jeremy Phillips-Powell – Group Talent Director  

APPLY NOW
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The Functions and Roles

We are looking for people who have a genuine passion and interest in building a 
career in the function they are joining. Here is an overview of the roles that we have 
available and more information about the function you will join. 

Procurement
2 year programme

The overall objective of the Group 
Procurement department is to put in 
place common product and service 
portfolios that complement our brand 
and local presence. 

The team delivers a single managed 
and controlled supply base for Rentokil 
Initial globally where key expenditure 
is leveraged and suppliers are held 
accountable for their performance. At 
Rentokil Initial Procurement is viewed 
as a strategic function working to 
improve the organisation’s profitability 
by ensuring that we are buying the right 
thing, at the right cost, from the right 
source, in the right quantity, for delivery 
at the right time to the right customers!

Whether it be Direct or Indirect 
Procurement, you will work with 
‘category experts’ who possess deep 
knowledge of their categories, necessary 
to extract cost and maximize value.

Marketing & Innovation
2 year programme

Rentokil Initial has a strong reputation for 
innovation and the Group Marketing & 
Innovation (M&I) function is at the heart 
of this.  The M&I function is made up of a 
number of teams, incorporating strategy, 
research & development and marketing.

Strategy: Shaping the direction of the 
customer offer; insights & analytics, solution 
planning, propositions and range expansion.

Marketing: Includes a broad range of 
activities from the in-house studio to the 
group’s digital marketing team.

Research & Development: Innovation 
teams working on in-house projects or with 
innovation partners, including our digital 
partners, and our industry leading product 
development team

A placement in M&I will provide you with 
hands-on learning alongside world-class 
experts in one of these key areas, enabling 
you to develop your skills across a broad 
range of disciplines in a fast paced and 
evolving functional area. Your experience 
in M&I will have a strong digital element to 
it, gained in an organisation that is leading 
the way in embracing new technology 
to develop new products and to deliver 
growth.  

Group Finance
3 year programme

The Group Finance department is the 
lifeblood of our business, comprising 
accounting and control, treasury, tax, 
internal audit, investor relations and 
procurement in addition to the divisional 
and business financial control and 
accounting.

By joining the finance function, we will 
offer you stretch whilst being supported 
by trusted advisors/experts. You will have 
the opportunity to experience exposure 
across the function and develop wide 
ranging skills. Depending on the area 
in which you work you will get involved 
in a number of key activities such as 
Tax, Treasury, Budgeting, and monthly 
and annual Management and Financial 
Accounting. 

Rentokil Initial operates five Regions, supported by 

functional expertise in areas such as marketing, 

innovation, finance, mergers & acquisitions, and IT.

APPLY NOW
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The Functions and Roles

Information Technology 
(IT)  
2 year programme

Our information technology teams are 
committed to transformation of customer 
and colleague experience through the 
use of the latest digital technologies.

Over two years you will be given 
experience of a number of roles, 
working as part of a SCRUM agile 
product team and with one or more of 
our country businesses to deliver value 
and help shape our future strategy. 
You do not need to be technical but will 
bring us your passion for continuous 
improvement, ability to 
communicate with both business 
and technical minds. You will 
gain insight into how solutions 
are transforming customer 
experience in business 
services. For example, you 
may be part of a mobile 
app team or helping 
configure robotics to 
automate manual business 
workflow. At the end of the 
rotations you may choose 
to specialise in Data 
Science, with AI or Cloud 
BI platforms, but wherever 
you spend your time you 
will never be bored and 
always be making a 
difference.

Human Resources & 
Communications 
2 year programme

Rentokil Initial is a service business and 
our people are at the heart of this.  That’s 
why our ambition is be a world-class 
employer of choice and our HR teams 
have a critical role in helping us achieve 
this.   

Our HR practitioners enable the 
organisation to maximise the 
contribution of people to the delivery 
of the organisation’s goals. How we 
communicate our direction, brand and 
values both internally and externally 
is at the heart of the work in our 
Communications Team.  By joining the 
HR function you will gain exposure to 
areas such as Talent Management and 
Leadership development, understand 
how HR Operational Excellence is 
key to our function and work on our 
colleague survey – Your Voice Counts.  
To be a successful member of the HR 
team at Rentokil Initial you need to be 
passionate about developing our culture 
and helping our people contribute to the 
organisation’s success.  

Rentokil Initial 
Corporate Graduate Programme 2020
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Rentokil Initial is an 

international services 

company that employs 

over 40,000 colleagues 

across 80 countries. We 

are a growing, successful 

company with a clear 

business strategy – 

called THE RIGHT WAY 

- that’s being executed 

at pace. 

APPLY NOW
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Graduate Framework/Learning & Development

Although a lot of your development will 
happen while “on the job” within a function, 
the underpinning framework of the programme 
gives you the opportunity to come together with 
your fellow graduates from across the scheme 
to take part in key learning and development 
interventions and other activities. The aim is 
to widen your broader organisational skills, 
develop your leadership potential and increase 
your network.

Skills, abilities, knowledge, attitudes and 
behaviours will be developed and enhanced 
through a blended learning approach. We will 
ensure that you receive all the learning and 
development needed to realise your ambitions 
and maximise your potential.

Learning from Others
Upon commencement you will be assigned 
a Mentor from the senior management 
population. The role of the Mentor will be 
to assist you to manage your own learning, 
develop your skills, improve your performance 
and sponsor your career within the business. 
You will also benefit from regular 1:1 coaching 
sessions with the Graduate Programme 
Manager. 

Learning from Experience
Believing that the best way to learn is through 
experience and from day one you will be 
responsible for solving issues and making key 
decisions. Working in your function, alongside 
our internal experts, you will work on a range 
of placements that offer incredible variety and 
stretch and afford you the opportunity to make 
an immediate impact in your business area. 

In addition to your placements you will also 
participate in a business improvement project 
which facilitates team-working on some of the 
most exciting initiatives within our organisation. 
Here you will be able to familiarise yourself 
with different areas of the business, contribute 
ideas, make a real difference to organisational 
performance and raise your individual profile 
by working with and reporting back to a 
project board of senior managers. You will 
also have the opportunity to be involved in 
community programs to further develop your 
leadership and collaboration skills. 

Formal Learning
Over the two years you will 
follow a structured learning 
programme that covers 
a range of functional and 
leadership skills, delivered 
through either instructor-
led sessions 
or through 
e-learning.

Our in-house learning and development 
is primarily managed through the learning 
facility, U+, Rentokil Initial’s global platform 
for developing our people across the whole 
business. 

U+ is structured around a core set of faculties, 
each aimed at providing tailored Learning 
& Development solutions for a particular 
function or division of the business. This allows 
our people access to learning customised 
for them, both in terms of their role and their 
business. 

In addition, where required you may have the 
opportunity to study for functional professional 
qualifications to support your development 
and accelerate your expertise.

Review and Assessment
Structured assessment will feature strongly 
during the programme. You will be assessed 
on your performance in your role and given 
feedback on your participation in extra-
curricular activities, such as participation in 
community related projects, future graduate 
recruitment campaigns, participation in the 
business improvement project.

Our regular 1:1 and end of placement 
performance reviews will enable you to reflect 
on your experiences and learning and work 
with your manager to identify strengths and 
weaknesses, so that a personal development 
plan can be created. The appropriate Learning 
& Development will then be provided to 
improve your personal performance and 
growth.

Rentokil Initial 
Corporate Graduate Programme 2020
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Continued...

APPLY NOW
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At Rentokil Initial the Corporate Graduate 
Programme is an integral part of our Talent 
strategy and as a graduate you will be exposed 
to significant career development. Testament 
to this fact, all of our former graduates are now 
working in management roles across our entire 
business and across the world.

From a Mergers and Acquisition Manager in 
Australia, Finance Managers in Hong Kong 
and Singapore, Project Managers, Marketing 
Executives and Operations Managers in the 
UK, our graduate alumni are testament to the 
importance we place on investing in developing 
our people’s potential.

Remuneration and benefits
n  £26,500 starting salary with rise whilst on 

the programme depending on performance
n  Participation in the People’s Pension Scheme
n  Employee Assistance Programme
n  4x salary life insurance cover 
n  Flexible working depending on role 
n  Industry recognised accreditations
n  RI Reward programme including bike to work 

scheme and discounted vouchers
n  Free car park

What makes our programme 
stand out?
n  A comprehensive orientation and induction 

where you’ll spend time learning who we are 
and how we operate

n  An opportunity to experience a range of 
placements within a function that offer 
incredible variety and stretch while developing 
your future leadership potential

n  A chance to gain functional qualifications to 
accelerate your career 

n  Formal mentoring and coaching both during 
and after the programme

n  Opportunities to work on real life, real time 
business projects exposing you to the highest 
level of management within our business

n  A competitive starting salary with an 
increase based on performance during the 
scheme as well as other benefits

n  An organisation that recognises and rewards 
initiative and hard work

n  Flexibility, autonomy and good work life 
balance

n  A culture that values down to earth, practical 
and smart people with a drive to get things 
done

After the scheme has finished 
you will be expected (based on 
performance) to transition into 
a permanent role within your 
function.

commissioned to deliver a full pest control service, including mosquito control, 
to the 2014 Brazil based world cup as well as the 2016 Rio Olympic Games.

Don’t take our word for it listen to what our 
current and former graduates have to say about 
working for Rentokil Initial

Why did you join?

How would you describe the culture?

Working at Rentokil Initial.

Tell us about your role at 
Rentokil Initial.

How have you progressed since joining?

APPLY NOW
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https://drive.google.com/a/rentokil-initial.com/file/d/1JbwVCgNUBKGkNpYhDsJ7b-ZDM3wvHwdF/view?usp=sharing
https://drive.google.com/a/rentokil-initial.com/file/d/1zNFRuCRtpig_twLdps_ifwjY6dlfi8ay/view?usp=sharing
https://drive.google.com/a/rentokil-initial.com/file/d/1axfYDrXSgz2QQEh9Xr_ixl_4IJsq-UCy/view?usp=sharing
https://drive.google.com/a/rentokil-initial.com/file/d/14fOYh0sX5rjqwX0tqQmpA8yYs8GYo8Tl/view?usp=sharing
https://drive.google.com/a/rentokil-initial.com/file/d/1tbqh2ywGv9SwsNhJV9wYRO0DJ0wh4_sZ/view?usp=sharing
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And finally what are we 
looking for:
Any specific requirements for each function 
are listed in the role descriptions but there 
are some general criteria that go across the 
programme:
n  Must have graduated within the last 3 years
n  Be able to demonstrate an interest and 

passion for the function they are joining
n  Be able to work at either our Camberley or 

Crawley site depending on role
n  Be able to attend/complete the recruitment 

process
n  Start with RI in early September
n  Proficiency in other languages is a real 

plus but not essential (especially Spanish, 
French and Mandarin)

n  Work experience highly beneficial 
n  Please note the Finance programme is 3 

years 

Personal Attributes
Self-starter – Individuals with a high degree 
of drive and initiative; who are comfortable 
acting independently and taking responsibility 
for their own deliverables; who are always 
looking to ‘go the extra mile’.

Emotional insight – Grounded with a mature 
understanding of themselves and others; 
confident but also possesses humility and 
aware of their impact on others.

Pragmatic problem solver – Practical and 
resourceful individuals, who are good at getting 
to the ‘heart of the problem’, have a big picture 
perspective and look for connections between 
information; who are solution-focussed and 
always find ways to get the job done. 

Commercially inquisitive – Individuals 
with a genuine interest in business and the 
commercial environment; who have a flair 
for numbers and financials; who understand 
the impact of decisions on the business’ 
commercial success.

Robust and resilient – Individuals who are 
level-headed and take challenges ‘in their 
stride’, learn from their mistakes and possess 
tenacity to succeed.

Click here to apply for the Graduate Trainee 
role in... 

Next Steps/Recruitment process

Intelligent communicator – Engaging 
and confident speakers who are able to 
communicate across a diverse range of people 
in an articulate and straightforward manner

Embraces change – Individuals who have an 
open and positive approach to working in a 
business undergoing significant change.

commissioned to deliver a full pest control service, including mosquito control, 
to the 2014 Brazil based world cup as well as the 2016 Rio Olympic Games.

YOU MUST BE AVAILABLE TO ATTEND THE ASSESSMENT CENTRE 
ON EITHER THE 7th or 8th OF APRIL 2020 (The assessment date 
will depend on the function for which you apply for)

7th April 2020: assessment centre for HR, Finance and Procurement 
8th of April 2020: assessment centre for Marketing &Innovation   
and IT

Procurement

Information Technology 

Marketing & Innovation

Human Resources

Finance

Please follow the apply now links below to the function of your choice (you 
are able to apply for more than one) where you will then be asked to fill in the 
application form and upload your CV

n We will confirm receipt of your application 
n We will advise if your application has been successful at 1st stage within 2 

weeks (starting after the Christmas and New Years Eve break). 
n You will then be invited to complete a video interview and tests (Verbal, 

Numerical and psychological assessment)
n If you are successful you will then be invited to the assessment centre. You 

will be informed no later than 1 week before the 7th-8th April (you will be 
invited for the date for your function)

n Assessment centre –candidates will be informed within 2 working days if 
they have been successful

n Successful candidates will be expected to start on the 1st September 2020

APPLY NOW
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https://apply.workable.com/j/EEA8ED46D8
https://apply.workable.com/j/31D886132E
https://apply.workable.com/j/D757F68CAA
https://apply.workable.com/j/EE43B205FD
https://apply.workable.com/j/E69456D10B



